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PREAMBLE
This document is the Agreement between the West Valley Principals’ Association and
the West Valley School District.

ARTICLE I - Definitions
Unless the context in which they are used clearly requires otherwise, when used in the
Agreement:

The term “Act” shall mean the Educational Employment Relations Act, Chapter 41.59
RCW, laws of the State of Washington.

The term “Administrator” shall refer to all employees represented by the Association
in the unit, as defined in Article I, Section 1.1.

The term “Agreement” shall mean this entire Collective Bargaining Agreement.

The term “Association” or “WVPA” shall mean the West Valley Principals’
Association.

The term “Board” shall mean the Board of Directors of the West Valley School
District No. 208.

The term “days” shall mean calendar days, unless otherwise specifically defined in this
Agreement.

The term “District” shall mean the West Valley School District No. 208.

ARTICLE 1l — Administration

A. Recognition.
The District recognizes the Association as the sole and exclusive bargaining
representative for the professional supervisory certificated personnel who are
employed by the District, whether under contract or on approved leave of absence as
follows: Principals, Assistant Principals, Associate Principals or other school building
supervisory personnel with similar titles and duties.

B. Conformity to Law.
In the event any of the provisions in this Agreement are determined to be contrary to law
or fail to meet compliance requirements, the parties agree to mutually develop lawful
and/or compliant alternatives for the contract year in question.



C. Individual Contracts.

All individual employment contracts shall be subject to and consistent with Washington
State Law and the terms and conditions of this Agreement.

ARTICLE III - Terms and Conditions
The work year shall be twelve months from July 1 through June 30 annually.

Position Work Year
High School/Freshman Campus Principal 230 days
Middle Level Principal 230 days
Elementary Principals 218 days
Secondary (ML & HS) Assistant Principals 218 days

It is expected that principals and assistant principals will be working during the time students
are in school and during those times before and after school necessary for the proper opening
and closing of school, as well as participating in appropriate predetermined district designated
in-service activities. A work day is defined as a principal contracted day (as determined by the
employee's supervisor) and the duration is for the entire calendar day, but normally at least
eight hours. For the purpose of district level and continuous in-building presence, the
principal's contract will generally be defined as three weeks before the starting day of school
through two weeks after the final day of school.

Each administrator is to submit a proposed work calendar for the next school year to the
superintendent or his designee for approval on or before one week prior to the end of the
employee work year. For the first year of the contract this calendar is due within three weeks
after ratification of the contract. Principals who must attend school events on Saturday or
Sunday will be able to count those days as work days. Each principal shall have the ability to
adjust his or her work calendar as needed with the approval of the principal's immediate
supervisor. An updated work calendar shall be submitted to the Superintendent for approval.

A. Optional Day Pool

The district will provide funding for two (2) optional days per member to be used with
prior approval of the superintendent. Unused optional days may be shared between
members with the approval of the superintendent. Unused optional days shall not be
carried over nor be paid to the member. These days would be used when a
principal/assistant principal needs to conduct interviews for late resignation or transfer or
at the request of the superintendent to attend a conference or provide in-service, or to
conduct business after completion of the work year.



ARTICLE IV - Economic Provisions

A. Compensation
The parties agree to stay within compliance. Compliance will include both salary and
benefits. In the event that the District is found to be out of compliance by the salary of
employees, adjustments will be made to bring the District back into compliance.\

To achieve this intent, the parties acknowledge that base salary will be made during the
term of the Agreement to reflect state and local funding.

Salaries for 2021-25 shall be paid according to salary schedule — Appendix A

Salaries for 2021-22:

Position Annual Plus Work Days Per Diem
High School $158,574  $1,200 230 $ 694.67
HS Assistant Principal $141,110  $1,200 218 $ 652.80
Middle Level Principal $158,574  $1,200 230 $ 694.67
JH/MS Assistant Principal $141,110  $1,200 218 $ 652.80
Elementary Principal $141,110  $1,200 218 $ 652.80

Regionalization Factor applied to salary: 2021-2022 school year four percent (4%)

Regionalization paid as a supplemental contract, paid over 12 equal payments.

At the end of the first year, the District will combine the 2021-2022 base salary with the
$1,200 plus column (funds to offset additional costs associated with completing the
administrator’s assignment) and the 2021-2022 regionalization schedule to form a new base
salary. The second year 3% will be applied. The third year 3% will be applied. The fourth
year 3% will be applied.

B. Step Placement
Movement on the salary schedule is shown in Appendix A. Experience credit shall be
determined by the District and shall be based on documented verification of experience.
To calculate experience of less than one (1) year, experience shall be prorated based on
scheduled workdays. Experience shall be rounded to the next nearest whole step at .50
FTE or greater. Two (2) years as an Assistant Principal shall be equal to one (1) year of
experience as a Principal, (e.g. 2.0 years = Step 1; 3.0 years = Step 2; 4.0 years = Step 2).



C. Method of Payment/Part Year Employment
Administrator work contracts are paid in twelve (12) equal installments beginning with
checks at the end of July through payment number twelve which will be at the end of
June. Administrators hired or ending their employment mid-year will have their base
salary and stipend pro-rated using a ratio of actual days worked in relation to the
contracted days for that position.

The balance of any payment due an employee will be paid on the regular payroll date
following the action.

If a new administrator to his/her position is hired by the district and agreement is reached
between the superintendent and new administrator to work additional days, the additional
days worked beyond the contracted days will be paid at a per diem rate of the salary
based on the contract for the position subject to applicable IRS regulations.

D. Tax Deferred Accounts: 403B, 457 Plan
Tax Deferred Accounts (i.e. 403 "B" Retirement Accounts or 457 Plan) may be
purchased at any time during the school year that the employee wishes to begin such a
program.

E. VEBAI
Beginning in 2022-2023 contract year, the District shall make a monthly contribution of
$30 for each regularly contracted WVPA member into a VEBA I program for
reimbursement of employee out-of-pocket medical/dental/vision actual expenses, or
premium payment.

F. Health and Welfare Benefits
The district will pay the HCA retiree carve-out for the term of the contract. The district
will purchase a term life insurance policy of twice the annual salary and shall also include
accidental death and dismemberment. The district will also provide a long-term disability
insurance policy covering 60% of the member's annual salary at the time of the disability.
Vendors of these programs shall be determined by mutual agreement of both parties.

G. Mileage
In lieu of actual mileage, for a member's travel within Yakima County, a member using
private autos for school district business shall be compensated at the rate of $ 125.00 per
month for the duration of this contract.

H. Educational Experience, Skills, Meetings, and Conferences
The West Valley School District encourages administrative personnel to gain new
experience and skill levels, and recognizes the value of educational meetings and
conferences. All administrative personnel are encouraged to participate in state and/or
national meetings of these professional organizations. It is the intent of the district to



encourage professional development through commitment to this Administrative Skills
Development package, which includes:

e Subscriptions to professional journals, in-service, professional certificate
expenses, and professional conference expenses held outside the district subject to
the approval of the superintendent or his designee. Included are materials and
equipment in furtherance of assignment duties (e.g. PDA's, approved software,
etc.).

e The District will provide up to $1,500 per administrator, annually to fund section
G-1. Each member's unused balance may be carried forward to the next year and
utilized. A maximum of $4,500 may be carried forward. Any unused balance shall
be forfeited upon termination of employment.

e The district will provide full payment for the Washington State professional
association of the administrator's choice.

¢ Building funds may be set aside to pay for attendance (including registration,
tuition, food, lodging, and reasonable travel costs) at a national conference once
every 3 years to a maximum of $4,500. The member and the superintendent shall
mutually agree upon participation.

¢ In addition to the above individual accounts, funds for administrative team staff
development may be included in the annual district budget. Administrators will be
involved in planning for such administrative team in-service.

* Expenses will be reimbursed according to district policy.

I Sick Leave
1. The school district agrees to the following sick leave schedule.
i.  All administrators shall be provided 12 days per year.
ii. When donating sick leave, the amount will be donated at the per diem rate.
iii. For administrators in this unit, the work days will be used as a basis for
Determining a per diem rate.
iv. Administrators are directed to report any days missed because of illness
during the contract year.
2. Sick leave sharing is authorized in accordance with RCW 28A.400.380, RCW
41.04.650 through 41.04.655 and WAC 392-126-003 through 392-126-104.
3. The Association may participate in the VEBA 11l Medical Benefits Plan, subject to an
annual election by the members.

J. Other Forms of Leave
All members shall receive annual leave benefits of days per year, which may accumulate
to 5. Unused annual days are reimbursed at the per diem principal rate.

K. Employee Dues Deductions
The school district agrees to make payroll deductions to membership organizations of the
employee's choice. Such request for payroll deductions can be made at any time.



L. Substitute Building Administrators
Upon request the district may provide administrative substitutes, if assistant principals are
not available, for illness, leaves, conferences, special projects, or workshop attendance. If
the sub is employed for 20 continuous days in the same position or accumulates 30 days
of administrative subbing in the district, the pay shall then become based on the per diem
schedule for that position.

M. Professional Leave
A paid or unpaid long-term professional leave may be provided to an administrator(s) for
professional growth and development. Applications must be made and approved by the
school board.

N. Reduction-in-Force
In the event it becomes necessary to reduce the number of certificated school
administrators because of declining enrollment or other economic reasons, the affected

administrator shall be entitled to a teaching position based on qualifications and state
service as outlined in RCW 28A.405.230.

ARTICLE V — Management

The Board of Directors and the Association jointly recognize that the Board retains the
exclusive right to formulate and implement policies and rules governing the educational
programs and that principals perform a key role in carrying out the policies and rules of the
school district.

ARTICLE VI - Evaluation

The evaluation process and tool will conform to state laws and Teacher Principal Evaluation
Project (TPEP).

The evaluation process will consist as well with an initial goal-setting meeting with the

Principal's evaluator. This goal-setting meeting will serve as an opportunity for the Principal
to outline goals/plans for the building aligned to District goals.

The goal setting process will include follow-up meetings with the Principal 's evaluator which
will serve as an opportunity to update the evaluator on progress relative to meeting building
goals, as well as to provide an opportunity for the Principal to speak to the evaluator on the
composition of the administrative team, and any concerns the Principal may have with
members of the administrative team. This opportunity shall be ongoing and will be addressed
with the concerning member of the administrative team by the Principal, and if the Principal
desires, the Superintendent. Concerns regarding any member of the administrative team shall
be made in writing by the Principal, reviewed with the Superintendent, and served to the
administrator. The Principal will meet on a regular basis with the administrative team member
in order to mutually rectify any concerns regarding the administrator's performance.



Appendix A

West Valley School District Step 1 Step 2 Step 3
2021-2022

Position 1&2 3&4 5&6
High School $159,277 $163,417 $167,665 (100%)
Middle Level $160,958 (96%)
Elementary $149,502  (89%)
High School Assistant $149,502 (89%)
Middle Level Assistant $149,502 (89%)
West Valley School District Step 1 Step 2 Step 3
2022-2023

Position 1&2 3&4 5&6
High School $164,054 $168,319 $172,695  (100%)
Middle Level $155,976 $161,586 $165,787  (96%)
Elementary $149,477 $154,853 $158,879  (92%)
High School Assistant $146,275 $151,487 $155,426  (90%)
Middle Level Assistant $142,978 $148,121 $151,972  (88%)
West Valley School District Step 1 Step 2 Step 3
2023-2024

Position 1&2 3&4 5&6
High School $168,976 $173,369 $177,876  (100%)
Middle Level $162,217 $166,434 $170,761  (96%)
Elementary $154,760 $159,499 $163,646  (92%)
High School Assistant $152,078 $156,032 $160,088  (90%)
Middle Level Assistant $148,699 $152,565 $156,531 (88%)
West Valley School District Step 1 Step 2 Step 3
2024-2025

Position 1&2 3&4 5&6
High School $174,045 $178,570 $183,212  (100%)
Middle Level $167,083 $171,427 $175,884  (96%)
Elementary $160,121 $164,284 $168,555  (92%)
High School Assistant $156,641 $160,713 $164,891  (90%)
Middle Level Assistant $153,160 $157,142 $161,227 (88%)

*At the end of the first year, the District will combine the 2021-2022 base salary with the 2021-2022 regionalization schedule to
form a new base salary. The second year 3% will be applied. The third year 3% will be applied. The fourth year 3% will be

applied.




ARTICLE VII — Duration

This agreement shall be for four (4) years, ending June 30, 2025. During the duration
of this agreement, the parties agree to meet on an annual basis to discuss contract
maintenance. However, any modifications to this agreement will not be valid unless
mutually agreed and signed by both parties in writing.
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